I also want to welcome Dr. Kevin Barge as a new Associate Editor for MCQ. His expertise in leadership, discourse, and organizational change are a wonderful addition to the MCQ editorial process. Finally, I wish to take this opportunity to thank Dr. Jennifer Gibbs for her service as an Associate Editor for MCQ. She is stepping away from that role to take on other editorial duties. Jenn's insights have been invaluable to the journal and instrumental in our continuing to publish research of the highest quality.
-Patty Sias, Editor-in-Chief
MCQ Note
MCQ's current average time from submission to first decision is 53 days. This study investigates how two organizations use Twitter to interact with their constituents by using communication-centred and sociomateriality perspectives. The authors focus particularly on the role of hashtags in supporting new media communication strategies. Using multiple data collection methodologies, the authors illustrate how Twitter interactions via hashtags become a collective construction and gain agency in representing the organization as a collective actor. In fact, the authors argue that a hashtag becomes a hypertext that allows individuals to compete conversationally and construct it in ways that bring about organizational transformation. The article concludes with the findings' relevance to practioners, limitations, and directions for future research.
Embracing Discursive Paradox: Consultants Navigating the Constitutive Tensions of Diversity Work JENNIFER J. MEASE
By focusing on the voices of diversity professionals, this study seeks to approach diversity work from the perspectives of those who create and conduct diversity initiatives and highlight the tensions inherent to diversity work. This study builds on work that demonstrates how organizational constructions of human differences contribute to social bias in terms of gender, race, and sexuality. Interviews with 19 diversity consultants and the resulting analysis and conclusions reveal the ways in which these professionals manage the dual demands of social justice imperatives and organizational goals and priorities. Categorically, this study focuses on two discursive paradoxes that emerge in consultants' talk about diversity work. The article concludes with theoretical contributions, insights for diversity practioners, and areas for further investigations.
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